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Chapter One

Setting the Stage

Sally Leiderman

Imagine the following:'

A group of Native Americans is concerned about the well-being of a group of
white children whose families live in a city near their reservation. Several
leaders of the Native American community—a physician, some teachers, the
editor of the local paper and several Board members of a Native American-
led philanthropy—feel the children are disadvantaged because their families
are at-risk. They think the parents and grandparents of the white children
are not able to meet the children’s needs, perhaps because the parents are
working and are not able to give their children sufficient attention. This
Native American group also thinks the white children are isolated and not
benefiting from enough cultural experiences. They also feel the parents could
use some education about how to better raise their children. This group of
Native American community leaders and funders really wants to make a
positive difference in the lives of the people living in the other community.

What steps do you think the Native American group would have to go
through before the parents of the white children would give them access to
their children? Who would likely set the terms of the interactions? What
safeguards might be put in place to protect the children from any
unintended ill effects of the encounter?

Now imagine that the children needing assistance were Native American, or
African American or Latino/a. Imagine that the people who want to help
these children are mostly white or, if they are people of color, they are
employed by an institution established by white people of wealth. What
might the institution expect concerning its access to the children? What
assumptions might the parents of these children have about this institution’s
intentions, knowledge of their community, worldviews and their concerns
about the likely impact of their joint work? What assumptions might the
leaders in the institution have about these families regarding their
worldviews, values, knowledge, and their choices of lifestyle? Who would
likely control the nature and extent of the interaction, its goals and
strategies? Where might white privilege and racism come into play, and what
might be their impact?

The story above is about the subject of this monograph: white privilege in
community building work. It illustrates one of the major contradictions in our
work: the intention to bring resources (people, ideas, time, money) into a
community or a neighborhood to make something better, and how the ways we
go about this work can maintain or even reinforce the power inequities and

1 This story is inspired by an exercise of the Undoing Racism Workshop of the People’s Institute for Survival and
Beyond.
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One of the
unspoken
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racially biased policies and practices that created the problems in the first place.
A welkknown political quote, “He was born on third base, and thought he hit a
triple,’” illustrates one of the hardest parts to appreciate about this contradiction
for those of us who are white: the extent to which we fail to see our own
accumulated privileges and how they influence our worldviews and actions.

Our Goals

The goals of this monograph are to shine a bright light on these issues, to suggest
new ways of thinking and acting, to share solutions where there are some, and to
raise questions that challenge all of us doing this work. By doing so, we hope it
will help those involved in improving communities to work in more equitable and
thoughtful partnerships with community residents and other stakeholders, with
special attention to issues of privilege, oppression, racism, and power as they play
out in this work.?

This monograph was developed particularly for community builders who are part
of community/foundation partnerships. We were originally commissioned by a
national foundation to develop this monograph for its internal use. As it became
clear that it had wider applicability, we expanded the document’s goal to be a
resource for community builders more generally. But given its genesis, the
monograph draws heavily on the kind of work that foundations and communities
do in partnership. Thus, neighborhoods and communities; leaders and staff of
community organizations, institutions and systems; foundation leaders and staff;
elected and appointed government leaders and staff; technical assistance
providers; evaluators and staff of community building collaborations, coalitions
and task forces; and all of the others who work together to make communities
easier places for people to thrive.

One of the unspoken assumptions in the United States is that communities in
which families have significant wealth and in which many families are white can
take care of their own problems, or ought to be left alone to do so. The reverse
is also true. Community building as a formal activity often takes place in
communities or neighborhoods with high concentrations of people of color and
less accumulated wealth. One goal of this monograph is to highlight and question
that basic premise. Another is to offer some ideas about how to stimulate more
equitable and effective community building work by acknowledging white privilege
in this work and seeking to reduce its negative effects.

Premises and Terms

Everyone comes to this work with some knowledge and starting assumptions.
We are no exception. To help the reader understand the authors’ assumptions,
Figure A (page 9) lays out the basic premises that underlie this monograph. While

2 This is often attributed to former Texas congressman Jim Hightower, 1988.

3 We recognize that these terms are sometimes inflammatory. They have different meanings and bring up different
memories and associations for different people, including people with different racial or ethnic identities. Our
definitions of these terms, for purposes of this monograph, are discussed in detail in later chapters.
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writing the monograph, we also came to agreement on working definitions for its
three main concepts, noted below. Each of these concepts is discussed in greater
detail later.

Community building: Activities to improve the well-being of people living in a
particular place that involve community residents and local and outside entities,
including funders, technical assistance providers, government and the non-profit
sector. These efforts often pay attention to social, educational, health, economic
and physical conditions in a community. They may attempt to build on local
leadership, existing efforts to improve community well-being and other
community assets. The current rebuilding efforts in New Orleans and the Gulf
Coast, and Enterprise zones around the country are examples of one kind of
community building effort. The Annie E. Casey Foundation’s Making Connections
Initiative and the Project Change anti-racism initiative are all examples of
community building efforts that involve community/foundation partnerships.

White Privilege: Having a collection of benefits based on belonging to a group
perceived to be white, when the same or similar benefits are denied to members

of other groups, not because of what one’s individual accomplishments or “White privilege is
actions.® In the book Teaching for Diversity and Social Justice, the authors define about the concrete
white privilege as follows: “White privilege is about the concrete benefits of benefits of access

to resources and
social rewards and
the power to shape
the norms and
values of society

access to resources and social rewards and the power to shape the norms and
values of society which whites receive, unconsciously or consciously, by virtue of
their skin color in a racist society.”

Racism: There are many different ways that racism is described in this which whites
monograph. A basic definition we use is racism is prejudice plus power.6 This receive,
definition captures the idea that racism occurs when a group with the ability to unconsciously or
enforce its prejudices does that through laws, institutional policies or practices, consciously, by
and cultural norms or expectations that give greater weight to one group’s view virtue of their skin
of the world over another’s. Thus, racism serves to maintain the privileges of one color in a racist

group over another. society.”
The term white is used throughout the monograph to refer to people who at this

point in the history of the United States are in groups that are generally

considered white, in popular thinking and in historical or current laws, policies

and practices that define access, opportunities or assign status by the category

called ‘race’. We use the term people of color to refer to people who at this point

in the history of the United States are considered “not white”—for example,

Africans, African Americans, most Latino/a groups, many Asian groups, some

groups from the Middle East, nearly all Native Americans and some others.

As discussed more fully later, these categorizations are somewhat fluid for
individuals and groups (for example, Jews and the Irish were once designated in

4 Allan G. Johnson, Privilege, Power, and Difference. (Boston: McGraw Hill, 2001), p. 23.

5 Maurianne Adams, Lee Ann Bell, and Pat Griffin, Teaching for Diversity and Social Justice: A Source Book. (New
York: Routledge, 1997), p. 97.

6 Thanks to the People’s Institute for Survival and Beyond (http://www.pisab.org/) for sharing this definition with
me.
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the U.S. Census as non-white but now are considered white). The exception is
that African Americans (as a group) have always been considered “non-white”
over the course of the history of the United States.

We are deliberately being careful in our wording, and struggling a bit, because we
are so used to thinking of race as something physical, genetic or otherwise
inherited (that is, something within the corporeal or biological make-up of a
person). It is not that, but rather an invented system to group people for political
purposes. In most settings (often institutional), a person’s “race” is either what
others with the power to enforce the consequences of the distinction define that
person as, or, in some settings (often social or within groups of color), it is the
identity one claims for oneself.

We also want to note a few major issues on which people have very different
perspectives. Some of these are discussed in more detail later, and some we
simply want to mention here to acknowledge their importance (even though the
monograph does not address them in great detail). The first has to do with using
the word racism to refer to the system of oppression (in the form of prejudice
plus power) that affects all groups of color in the United States—not just African
Americans but also Latinos/as, Asians and Pacific Islanders, and Native Americans.
Some members of those groups do not use the word racism to talk about
oppression against their groups. They may be rejecting the characterization of
their national or cultural identities as different “races,” or may be distancing
themselves from what they understand to be a specific form of oppression
between whites and African Americans. In this monograph, we use the term
racism generally to apply to oppression of peoples of color that maintains white
privilege. But we recognize that not everyone is comfortable with using the term
racism in that way. For example, we know that many Latino/a scholars and social
justice advocates do not see their own struggle in the word, preferring to talk
about institutional, cultural or structural inequities (rather than racism).

In addition, we know that some people feel it is very important to understand
white privilege through the lens of class, as well as race. Some reviewers of this
monograph feel that it does not go far enough in identifying the relationship of
race and class in the United States nor in offering a solid critique of capitalism
that helps to explain how white privilege operates and for whose benefit.
Likewise, one of the authors of this monograph would like to have included a
discussion of Christian privilege in order to help readers see more clearly how
that particular worldview has created a set of norms that helps maintain white
privilege. However, as a group of authors, we feel that both these issues are so
complex that we can only acknowledge them as being outside the scope of this
monograph.

Methods
This monograph is based on several sources. Major ones include:

e Review of relevant literature on white privilege, structural and institutional
racism, community building, internalized racism, the history of race as a
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constructed variable, being a white anti-racist, and evaluations of community
building work (see the Bibliography in the Appendix).

e  The community building, activist and training experiences of the authors in
many communities over the past |7 to 30 years.

e Interviews with people (other than community residents) who do community
building work, including technical assistance providers, foundation staff and
trainers. These interviews asked people to comment on a definition of white

privilege and asked about any issues and examples of privilege, thus defined,
related to:

0 Convening multi-racial groups;
0 Working with groups to decide on strategies to improve outcomes;

0  When white staff or consultants are working in places whose residents
are mostly people of color; and

0 Any other issues or examples of white privilege in community building
work.

We then mined these interviews for ideas, illustrations, general themes and
recommendations. Of course, we also drew from the ideas and experiences that
many individuals in many communities shared with us over the years, including
community leaders in Albuquerque, NM; Valdosta, GA; Knoxville, TN; El Paso,
TX; New Orleans, LA, St. Louis, MO; Santa Barbara, CA; Selma, AL; Columbus,
GA,; St. Paul, MN; and Boston, MA. Barbara Major points out in her chapter that
people often take the intellectual property of communities for their own
purposes, often without acknowledgement and almost always without
reimbursement. So we want to try to acknowledge our debt to others here.

The authors also want to acknowledge our own training and support from
individuals to teach us about white privilege and racism. We are still learning, of
course. But many of the ideas in this monograph were developed through our
experiences with organizations such as the People’s Institute for Survival and
Beyond, Hope in the Cities, Dismantling Racism Institute (National Conference
for Community and Justice in St. Louis, MO), Healing the Heart of Diversity,
Project Change, Americans for Indian Opportunity, Women’s Theological
Center, and the Institute for Cultural Affairs, and from community building
foundation staff at many foundations, including the Babcock Foundation, the
William Caspar Graustein Foundation, the Levi Strauss Foundation, the Mott
Foundation, the Annie E. Casey Foundation and others. After the first draft of this
monograph was completed, we asked 10 people (see acknowledgements) to
review the contents and provide us feedback about the content and usability of
the document. The reviewers provided us significant information, in-depth
feedback, and ideas to create a more user-friendly document. We appreciate all
of their help, and tried to respond to their comments as fully as possible.
Nonetheless, the views expressed are those of the authors, and we are solely
responsible for any errors or omissions.
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The Authors

Four women were primarily involved in developing this monograph: Donna
Bivens (African American), Sally Leiderman (white), Barbara Major (African
American) and Maggie Potapchuk (white). While we shared many ideas and
understandings, our experiences and perspectives of white privilege and racism
vary. With the exception of three, each chapter was written by a particular
individual. Each piece expresses its author’s unique perspective on a concept or
some aspect of structural racism and white privilege, or community building, or
community/foundation partnerships. Each of us made decisions about how much
to draw on our own experiences, where to bring in research, what examples to
use and how to engage readers in reflection or to offer recommendations. We
have noted the authorship of each chapter so readers will have a better sense of
whose perspective is being offered.

Another consequence of having four authors is that the voice and tone of each
chapter is distinct. There are also some differences of language and ideas, as
noted above, though we have tried to be consistent in major themes and key
definitions. For example, some of us find it more useful to think about white
privilege as the cause of racism, and others to think about white privilege as a
consequence of racism. However, we agree that at this point in the history of the
United States the two are completely intertwined, so each serves to help
maintain the other. Therefore, both will have to be addressed to reduce the
impact of either. Thus, when we use the terms white privilege and racism
together this is not to say that they are the same, but rather that they each need
to be addressed in the unique ways they are manifested.

Final Thoughts

As we will say many times in this monograph, we respect the intentions and goals
of community building work. We offer this resource as people deeply invested in
this kind of work. The authors of this monograph have spent most of our
working and/or personal lives involved in trying to support the well-being of
people who are not faring well under current systems in the United States. Some
of us have done this work for many years with a great deal of consciousness
about the role of privilege and racism in it, and some of us did our work for many
years mostly oblivious to the ways in which we have been, and continue to,
collude in maintaining systems of privilege and racism. An analysis of community
building through the lens of white privilege and racism suggests many places
where we might do our work differently, with different assumptions, behaviors,
understandings, actions, roles and relationships. It also questions the most basic
premises of this work and our roles in it. We assume that the readers of this
monograph, like us, are interested in questioning these premises—to more
clearly see privilege and racism—so that we can do our work better and so that
the system of privilege and racism that has kept so many people from thriving can
be eliminated.
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Figure A: Monograph Premises

e White privilege and racism exist. Though race is a socially constructed idea, its consequences
are real and the privileges it helps maintain are real.

e White privilege and racism are intertwined, but they are not the same thing. White privilege
refers to the benefits that white people as a group have accumulated over time by being
considered white and belonging to the group with the most power to enforce structures, laws,
cultural norms, policies, etc., in their own self-interest. Racism refers to the various ways in
which these things ensure that people not defined as white do not have these same benefits to
the same degree, and are rewarded for remaining silent and punished for speaking and acting
in opposition to white privilege.

e Strategies to maintain white privilege and create differential outcomes by racial classifications
are built into the structures and institutions of many societies, including the United States (our
focus). The policies and practices of structures and institutions that support white privilege are
so embedded at this point that no one any longer has to decide to create inequity so long as we
do not decide collectively to eliminate it.

e For purposes of this monograph, we are making a distinction between race and ethnicity. Both
are socially constructed, but we believe their consequences, and a group’s ability to control
those consequences, are different:

0 Not everyone agrees.”

0 Most members of groups considered not white face the restrictions of being non-white
whether or not they accept the designation.

e [t is often difficult for white people to observe institutional or cultural racism, and our own white
privilege. The norms, cultures, policies and practices that support white privilege feel natural to
us. A common expression is, “Fish can’t see the water they swim in.”

e Foundations are institutions. Like legal, educational, capital granting, faith and other
institutions, they reinforce privilege through controlling access to assets and opportunities and
in other ways, and simultaneously are resources to reduce the consequences of accumulated
disadvantage and interrupt privilege.8

e Individual privilege and racism are outgrowths of structural and institutional privilege and
racism and at the same time the worldviews that help maintain it. They do this through the
mechanisms of internalized superiority and oppression.

" Please see the PBS Web site, Race, The Power of An lllusion: “What is the difference between race and ethnicity?”
(www.pbs.org/race/000_About/002_04-experts-03-02.htm) for other ways of understanding this premise.

8 To read more, see Paul Kivel, You Call This Democracy? (New York: The Apex Press, 2004).
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Chapter Two

Hurricane Katrina: Spotlight on
Racism and White Privilege

Maggie Potapchuk and Sally Leiderman

During the writing of this monograph, one of the biggest natural disasters in
recorded history struck the United States: Hurricane Katrina. The physical,
economic and spiritual devastation will leave a large wound in our country for a
long time. Pictures of people suffering were shocking not only to Americans but
to people all around the world. News media seemed to focus on pictures of
African Americans, though we know that there were many people with losses—
including white people, thousands of Vietnamese, Mexican, Honduran, and
Salvadoran immigrants living and working in the Gulf States' and several
thousands of Native Americans from at least six federally recognized tribes.
Many of us had visceral reactions similar to those we had to news footage of
police dogs and fire hoses assaulting African Americans and others during the civil
rights movement. And for that moment in the autumn of 2005, race and racism
were highly visible.

In the extensive coverage of Hurricane Katrina, we noticed that many of the
most desperate survivors are people of color. Hearing their stories, we learned
of the impact of generations of housing, transportation, employment and other
policies that had apparently failed these U.S. residents. We saw a nation that was
astonished at the conditions of people in New Orleans before the flooding and
high winds. Some of these conditions were revealed in news reports about why
people could not leave when they were ordered to do so.

People who have been involved in community building work in New Orleans
(including one of the authors of this monograph) have been screaming about the
conditions of poor people and people of color in that city for years! We as a
nation have not heard, or have chosen not to respond. After all, as a nation, we
did not pay attention when people had to live in substandard public housing in
New Orleans. We ignored the quality of the schools that did not serve them
sufficiently. Transportation, housing and economic policies limited their mobility
and thus, their job options.

In fact, we cared so little about these residents that we did not build levees
strong enough to withstand completely predictable weather and its
consequences. The hurricane protection project, which included repairing the

"“There are approximately 30,000 Vietnamese who call Louisiana home . . . there were 40,000 Mexican citizens in
Louisiana, mostly in New Orleans. There are also approximately 150,000 Hondurans and 9,600 Salvadorans in the
larger region.” Advancement Project,. “Estranged in a Strange Land.” (Community Justice Resource Center
Newsletter, Volume 13).

2 C. Stone Brown, “Katrina’s Forgotten Victims: Native American Tribes,” (from the Web site,
http://news.pacificnews.org, accessed September, 2005).

CAPD & MP Associates | 11
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sinking levees, only received one sixth of what local officials needed.? Even though
the predicted consequences of a category 4 or 5 hurricane were shared in
reports, case studies and requests for funding, the federal government did not
respond to the needs. And some still blamed the victims who had not heeded the
evacuation orders, without understanding that the system was already in place for
their suffering to occur. Through ignorance, indifference, media silence and the
systems that promote these conditions, most of America did not know or chose
not to acknowledge the impact of our resource allocation decisions.

Why were we so astonished at what Hurricane Katrina revealed about the
impact of at least 50 years of public policies that we Americans have created and
maintained? White privilege. White privilege is the power to feel bad but not be
accountable for the policies in place. It is the power to believe that this is about
individual choices, and not a system of advantaging one group over others. It is
the ability to blame the group suffering from persistently poor outcomes for
creating those outcomes, by ignoring the systemic ways in which some groups
are oppressed and some are not. It is the Rip Van Winkle effect: the way we can
go back to sleep as a nation for 45 years, as we did after watching dogs and hoses
turned on Americans in the 1950’s and 1960’s, wake up in 2005, and be shocked
all over again.

To understand the elusive and sometimes invisible concepts of white privilege and
racism, and how they are manifested in the United States, we only need to look
closely at the Katrina disaster and its aftermath:

Who benefits from the policy decisions being made, and who
suffers?

e The Bush administration initially suspended the Davis-Bacon Act, “which
requires that contractors pay workers the prevailing wage of the region, to
all federal contracts in the areas affected by Hurricane Katrina.”™ At a time
when the reported unemployment rate in the area is 25%, the policy
suspension will impact families trying to recover lost wages and will also
provoke tensions between workers to compete for a small piece of the
economic pie. The winners in this arrangement are the large white-owned
corporations (Bechtel, Halliburton, and Fluor) who received “no bid, cost
overrun” contracts® One evening news program shared a story of Black and
Brown tensions describing how Latinos/as are getting the construction jobs
that some believed should be going to the majority of African Americans
who live in New Orleans. There was no interview with the white-owned

3 Paul Craig Roberts, “How New Orleans was lost,” (from the Web site, www.antiwar.com, accessed September,
2005).

4 Leadership Conference for Civil Rights, Press Release, “Groups Call for the Investigation of Relief's Efforts’
Failure to Comply with Civil Rights Protections,” (from the Web site, www.civilrights.org, October 25, 2005).

5 Eric Mann, Letter in Support of the Movement in New Orleans and the Gulf Coast: Notes on Strategy and
Tactics, (Los Angeles: Frontline Press, 2005), p. 34.

6 Eric Mann, Letter in Support of the Movement in New Orleans and the Gulf Coast: Notes on Strategy and
Tactics, p. 32.



Chapter Two | Hurricane Katrina: Spotlight on Racism and White Privilege

corporations that created this competition. After a significant lobbying effort,
President Bush agreed to reinstate the policy two months after its
suspension, though it will not be retroactive.

FEMA denied state officials’ requests for funding to send displaced residents
absentee ballots for the New Orleans February mayoral elections. They also
denied local authorities’ requests to share data of current addresses of
evacuees.”

Who gets to frame, define, and hame?

The now well-known Yahoo News pictures and their captions (two different
newswire services provided the pictures) made a distinction between Black
and white people holding food: Blacks holding the food were “looters,” but
whites were just “carrying” the food®

New Orleans’ homicide rate has climbed to 10 times the national average.’
The mainstream news organizations jumped on those statistics and the
stereotypes associated with crime and people of color to report
uncorroborated stories of looting, rapes, murders, etc. And with these false
stories, the media continued to show picture after picture of mostly Black
men. There is research that shows that the inflated “crime wave” reported
was false,'® though the mainstream media have not actively reported this
information.

Many have said the fear of violence is what slowed efforts to bring aid to the
neediest parts of the city.'' If this is so, then people’s lives were endangered
not by the violence of people of color but by the stereotyping of African
Americans by people in power (often whites).

Major media outlets (CNN, USA Today, Fox News) described in various
ways the devastation of Hurricane Katrina as similar to that found in the
“third world.” These specific conditions were viewed as somewhat unique in
the United States. However, according to the Brookings Institution, “Despite
improvements in the 1990’s, nearly every major American city still contains a
significant collection of extremely poor, racially segregated neighborhoods. In
cities as diverse as Cleveland, New York, Atlanta, and Los Angeles, more
than 30% of poor Blacks live in areas of severe social and economic
distress.”? On Native American lands, 14.7% of the homes are defined as

7 Mike Davis, “Gentrifying Diversity,” AlterNet, (from the Web site, www.alternet.org/katrina/27391/, accessed
October, 2005).

8 Jonathan Alter, “The Other America.” (Newsweek Magazine, September 19, 2005).

9 “Cities and Crime: New Orleans homicide up as people fear killers, cops,” (Detroit Free Press, Associated Press,
August 22, 2005).

10 “N.O. Murder Rate Falls Victim to Storm,” (The Times -Picayune, October 22, 2005).

1 *Katrina's Aftermath,” (Los Angeles Times, September 3, 2005).

12 Alan Berube and Bruce Katz, Katrina’s Window: Confronting Concentrated Poverty Across America,
(Washington D.C.: Brookings Institution Metropolitan Policy Program, 2005), p. 1.

“According to the
poll, six in 10
Blacks say that the
government
responded slowly
because the
majority of the
victims were poor
and black, while
nearly nine in 10
whites say race and
class were not a
factor.” These
differences of
perspective will
affect the solutions
chosen to address
the systemic issues
highlighted by the
disaster.
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Most whites
rationalize the
existence of these
towns and suburbs
as only having to do
with market value,
lack of jobs, or just
wanting to live with
those with a similar
culture and values
and not about
covert and overt
exclusionary
practices.
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over-crowded, | 1.7% lack complete plumbing facilities, and unemployment
on or near Indian reservations commonly exceeds 50% and in some areas
jumps to over 90%."

e A recent USA Today/CNN Gallop Poll showcased people’s different
worldviews. “According to the poll, six in 10 Blacks say that the government
responded slowly because the majority of the victims were poor and black,
while nearly nine in 10 whites say race and class were not a factor.”* These
differences of perspective will affect the solutions chosen to address the
systemic issues highlighted by the disaster.

Who gets to decide who is included?

James Loewen is the author of Sundown Towns, which provides a detailed exposé
of predominately white communities and how they exclude African Americans,
Chinese Americans, Native Americans, Mexican Americans and Jews—some
permanently and others after sundown.'® Most whites rationalize the existence of
these towns and suburbs as only having to do with market value, lack of jobs, or
just wanting to live with those with a similar culture and values and not about
covert and overt exclusionary practices. Loewen says the catalysts of these
communities were labor strife, perceived criminality, violence, fear, economic
pressures, etc. In the aftermath of Hurricane Katrina, we are seeing the beginning
of this process (and some would say a continuation of a process'®) and the use of
similar catalysts to exclude people of color in the rebuilding of New Orleans:

e Alfonso R. Jackson, secretary of housing and urban development, during a
visit with hurricane victims in Houston, said New Orleans would not reach
its pre-Katrina population of 500,000 people “for a long time," and "it's not
going to be as black as it was for a long time, if ever again.""”

e Though there have been many discussions about new housing, it is estimated
that about 70,000 of New Orleans’ displaced can move back to the city. The
lower Garden District of New Orleans (89% white) and the French Quarter
(90% white), which are two of the driest neighborhoods, have vacancy rates
of 17.4% and 37%, respectively, according to the 2000 Census (though some

13*Time to Reduce Poverty Among Native Americans,” Native Discussion, (from the Web site, www.native-
american-online.org/_disc8/0000000fhtm, accessed, October, 2005).

14 Judge Greg Mathis, “Until White America ‘Gets It,’ Racial and Class Divisions will Continue,” (from the Web site,
www.BlackAmericaWeb.com, accessed September, 2005).

15“A sundown town is any organized jurisdiction that for decades kept African Americans or other groups from
living in it and was thus ‘all white’ on purpose.” “... many towns passed ordinances to prohibit African Americans
from being within the corporate limits of the town after sundown or forbade selling or renting property to them.”
James W. Loewen, Sundown Towns: A Hidden Dimension of American Racism, (New York: The New Press,
2005), p. 4 and 99.

16“The most visible divide between blacks and whites in New Orleans, however, concerned the neighborhoods in
which they lived. Between 1980 and 2000, segregation between blacks and whites in the city grew, bucking the
national trend. By 2000, the average African American resident of New Orleans lived in a neighborhood where 82
percent of fellow residents were black.” Alan Berube and Bruce Katz, Katrina’s Window: Confronting Concentrated
Poverty Across America, (Washington D.C.: Brookings Institution Metropolitan Policy Program, 2005), p. 3.

7“*HUD chief foresees a ‘whiter’ Big Easy,” ( The Washington Times, September 30, 2005).
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of these may be second homes, which are sometimes counted as vacant in
Census data). Along with other dry neighborhoods, some of these vacant
apartments and homes can be converted to affordable housing for evacuees.
So far no effort has been made to do this.'®

e Residents are requesting that mobile trailers be placed back in their
neighborhoods so they can begin rebuilding their homes and the community.
“Now, with most of the residents of those areas scattered across the
country, fear is rising that the government and corporate interests will take
advantage of their absence to gain an upper hand. Meanwhile, the limbo
status of evacuation feeds the demand for a solution that puts people back in
their own neighborhoods as quickly as possible.”"’

e  The Department of Homeland Security has pledged, “to arrest and deport
any undocumented immigrants ‘caught’ seeking food stamps, emergency
rations, or evacuation from the city.”” Also, seven naturalization ceremonies
scheduled for September 2005 in New Orleans were cancelled and they
“won’t be scheduling any more there any time soon.”?'

There is so much at stake, and this is magnified as the Gulf Coast residents
struggle courageously to rebuild their region.

Written November 15, 2005

'8 Naomi Klein, “Now the Real Looting Begins,” (The Nation, October 10, 2005), p. 16.

19 “New Orleans Neighborhoods Demands Trailers to Help Rebuild,” (from the Web site,
http://newstandardnews.net/content/?action=show_item&itemid=2611, accessed November, 2005).

2 Eric Mann, Letter in Support of the Movement in New Orleans and the Gulf Coast: Notes on Strategy and
Tactics, p. 37.

21 “lllegals Hit by Katrina Worry,” (from the Web site,
www .cbsnews.com/stories/2005/09/10/katrina/printable832574.shtml, accessed October, 2005).
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